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CONSTRUCTION &
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Linking technical talent with
specialist companies
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Our sectorsiinclude. ..

Construction & Building Services

Manufacturing & Aerospace

R

Automotive Engineering

" We don’t just fill
Airports vacancies.

- We match the
best person to
the right job.

For over 20 years, MTS has been finding
the best candidates and the right jobs
across the construction, engineering
and automotive sectors.

In the three years we’ve been working with M TS, we’ve always found
them to be professional and proactive in providing a seamless approach
to meeting our requirements. They’ve engaged a variety of trades to
complement our teams on specialist mechanical and electrical projects,
mainly within highly secured facilities.”
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We know our business... and yours, too.




We've been sourcing contractors and supplying our clients in the

®
‘ o n st ru Ctl o n & construction and building services industries for over 20 years.

We've helped job hunters and clients in areas as diverse as airports, data
centres, education, retail, industrial, stadia and even high security

® o o
B u I ld I n g Se rVI Ces government buildings, including the MoD.

Safety first

Our contractors hold all the relevant trade and safety certification needed
for safe access to work.

Candidates are reference checked and screened by us before they begin
work and are constantly monitored on assignments.

Our staffing solutions cover:

Fast response, accurate Fast response
placements. Permanent The ability to respond quickly is of great importance in this sector. We
|_ tO r OnStr Ct-On aﬂd frequently supply people at very short notice.
etourc ucCtl
bUlldIﬂg services teams solve contractors are available - and those who are becoming available in the
coming weeks.

i Contract
yOU rrecru |tment needs' Our interview screening process reduces your time to hire from an average

42 days down to 10 days or less. Plus, you'll see potential candidates for
yourself and gain better insights than reading a CV alone.

Temporary We’re able to do this because our systems tell us precisely which

Just some of the construction skill-types we provide:

« Structural steel works « Trades and labour
« Mechanical « Groundworkers
» Electrical « Projects
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Why MTS Recruitment?

« Personal service for employers and candidates
« Video interviews of candidates for more accurate profiling

« Extensive database of specialist sector candidates
« Full ID and reference checks to ensure eligibility

« Monitored site visits and ongoing screening

« No-risk guarantee on temporary staff

Whether you’re an employer looking for staff or
a candidate looking for work, we’re confident

we can help you. Call us now on:

01753 911534

s
‘www.mts-recruitment.co.uk

Personal service

We don’t simply put CVs into a computer and see what comes out. We hand select all the potential candidates,
making sure each is bang on right for the role being filled.

We interview and film potential candidates and send the videos to suitable clients. These videos stand out
beyond the constraints of a printed CV and allow clients to quickly assess qualities such as cultural fit and
technical skills.

Special relationships

We have many clients who have used our services for over ten years. We’d rather build strong relationships with a
limited number of clients than pay lip service to the masses.

This approach lets us spend more time with candidates, recording bespoke interviews on behalf of clients to
speed up and improve the recruitment process. Clients can review the videos in their own time and make more
informed decisions.

Our candidate search process
We know how to find and allocate the right candidates. We use a detailed search process that includes:

+ Running detailed searches on our CRM system

+ Advertising every role on the many job boards we use
+ Advertising roles on Linked-In

+ Using word of mouth referral schemes

« Headhunting and advertising via live video interviews

For over a decade, Jason and his team have sourced some very good
employees for Nemco. He always ensures he has exactly the right feel of
the company so he can find the best fit applicants. Our relationship has
always been open and honest — and I know that he’s the same when
dealing with the candidates. He'll always go above and beyond to ensure
that both the client and the candidate are happy. ”

Karen Syvertsen - Human Resources Manager, Nemco Ltd
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Linking technical
talent with specialist
companies

We've worked with MTS for five years and found them to be
highly reactive in filling both permanent and temporary
engineering roles. They’re the only agency that actually filters

applicants to ensure they are suitable for the role before sending
through CVs, which saves a great deal of time.”

Richard Lewis - CEO, BJS Group

Get in touch

Contact us for the best possible advice for your
recruitment needs on:

01753911534
info@mts-recruitment.co.uk

Mobile Technical Staff Ltd
Unit 2, Pegasus Court

26 Herschel Street
Slough

Berks SL1 1PA
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